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Appendix A  

Definitions 
1. Acceptance of Responsibility: The student alleged to have violated the Code (as 

defined Section (II)(A) of the Code) agrees that their behavior constitutes a 
violation of the CU Denver Student Code of Conduct as outlined in the Conduct 
Conference Notice. 
 

2. Adverse action: An action that would dissuade a reasonable person from reporting 
a violation, and includes, but is not limited to, property damage, intimidation, 
threats, or coercion. A determination of whether an action is adverse is a fact-
dependent inquiry made after an individualized review by the Conduct Educator. 

 
3. Aggravating Factor: Any circumstance(s) accompanying the violation that add(s) to 

its seriousness, including, but not limited to, use of violence or force, serious injury, 
violation of a trust or duty, premeditation of an incident, and the existence of a 
previous conduct history violation. 

 
4. Alleged: Any student (or student organization) accused of violating the Student 

Code of Conduct or other relevant policy. 
 
5. Appeal Reader: An individual appointed and trained by the University to process 

Student Conduct appeals (Section (IV)(K)).  
 
6. Behavior: The way in which one acts or conducts oneself to respond to a particular 

situation or stimulus, including, but not limited to, those listed in Section (II)(A) of 
this Student Code of Conduct. 

 
7. Campus: The Auraria Campus in Denver, Colorado and all buildings associated 

with CU Denver on and/or adjacent to that campus, including, but not limited to, 
Lynx Crossing, City Heights, the CU Building, the Lawrence Street Center, the 
Business School, and Anschutz Medical Campus. 

 
8. Community College of Denver (CCD): An institution of the Colorado Community 

College System on the Auraria Campus. 
 
9. Conduct Educator: Any individual appointed by the Director of Student Conduct & 

Community Standards to process student conduct matters, including the Director. 
Members of the SCCS and Housing & Dining, among others, may be appointed to 
resolve conduct concerns. 

 
10. Conduct Conference: A meeting between the student who is alleged to have 

violated the Code and the Conduct Educator. 
 
 



11. Conduct Procedure: Any process outlined in the CU Denver Student Code of 
Conduct (see Section (IV)).  

 
12. CU Denver Housing & Dining (H&D): The office that oversees on-campus 

residence life, specifically Lynx Crossing and City Heights. Referred to in this 
document as CU Denver Housing & Dining or H&D. 

 
13. Designation: A student’s classification within the University, including, but not 

limited to, graduate, undergraduate, continuing education, and non-degree 
seeking.  

 
14. Disciplinary Suspension: Conduct sanction resulting in the separation of a student 

from CU Denver for a specified period of time. While suspended, the student is not 
entitled to attend classes, use University facilities, participate in University 
activities, or be employed by the University. If the suspension is accompanied by 
other sanctions, the suspension is not completed until all sanctions are completed 
(Section (IV)(H)(4)(c)).  

 
15. Faculty Member: Any person hired by the University to facilitate classroom or 

teaching activities or has evaluative authority over students. 
 
16. Force: The use of physical violence and/or imposing on someone physically, 

including, but not limited to, threats, intimidation, implied threats, and coercion that 
overcomes resistance or produces consent. 

 
17. Interim Suspension: Interim conduct sanction resulting in an intervening removal of 

a student from the CU Denver Community on a provisional basis pending final 
disposition of the conduct case (Section (III)(D)). 
 

18. Investigator: In instances of Student Organizational Conduct concerns, a trained 
staff member, appointed by the SCCS, will facilitate a prompt, fair, and impartial 
resolution the concern by means of an investigation. The investigator is 
responsible for interviewing involved parties, gathering and compiling relevant 
information and evidence, and sharing this information in alignment with the Code 
and its procedures. The investigator may make recommendations for findings 
based on the totality of the information. 

 
19. Involved Parties: Individuals or organizations whose behavior is being examined as 

a part of the Student Conduct Process, Adaptable Dispute Resolution, or the 
Organizational Conduct Process.  

 
20. Member of the Community: Any person who is connected to the University, 

including, but not limited to, a CU Denver student, faculty member, University 
official, any other person employed by CU Denver, CU Denver Housing & Dining, 
the Metropolitan State University of Denver, the Community College of Denver, and 
the Auraria Higher Education Center. 



 
21. Metropolitan State University of Denver (MSU Denver): An institution of higher ed 

on the Auraria Campus. 
 
22. Mitigating Factor: Extenuating circumstances that may be taken into consideration 

to reduce a sanction, but does not constitute a justification or excuse for the 
charged behavior. 

 
23. Normal University Activity: Any activity that regularly occurs or can be presumed to 

occur within a University setting and on the Auraria campus, including, but not 
limited to, teaching, research, recreation, meetings, public events, and conduct 
proceedings. 

 
24. Not Responsible: A finding which indicates, by using a preponderance of the 

information, that an individual student or organization is not more likely than not to 
have violated the Code (Section (IV)(G)(3)(b)).   

25. Notice: Notification sent to a student containing information about alleged 
violation(s) of the CU Denver Student Code of Conduct and meeting date, time, 
and location (Section (IV)(B)). 

 
26. Parent: A student’s parent or legal guardian. 
 
27. Peace Officer: A person designated by the University of Colorado, its agents, or the 

state or federal government with the responsibility of enforcing laws or policies 
(C.R.S. 16-2.5-101). 

 
28. Policy: The written regulations of the university or a local, state, or federal authority 

found in documents that include, but are not limited to, the CU Denver Student 
Code of Conduct, Laws and Policies of the Board of Regents, policies of CU 
Denver offices, the CU Denver Housing & Dining Resident Handbook, Student 
Organizations Handbook, the university web page and computer use policy, 
graduate/undergraduate catalogs, expectations, protocols, and public health 
orders. 

 
29. Preponderance of the Information (or Preponderance of the Evidence): The 

standard of proof used in all conduct proceedings under the CU Denver Student 
Code of Conduct, which means if it is more likely than not that a student engaged 
in a prohibited behavior, the student will be found responsible during the conduct 
process (Section (IV)(G)).  

 
30. Prohibited Student Behaviors: Alleged behaviors that could be considered a 

violation of the Student Code of Conduct. Historically was used synonymously with 
“Charges”. See Section (II)(A) for a list of Prohibited Student Behaviors. 

 



31. Referring Party: Any person who submits a report or referral, orally or in writing, 
alleging that a student violated the CU Denver Student Code of Conduct (Section 
(IV)(A)).  

  
32. Responsible: A finding which indicates, using a preponderance of the information, 

that an individual student (or organization) is accountable for the alleged violation 
(see Section (IV)(G)(3)(a)). 

 
33. Student: Any person with a current or continuing academic relationship with CU 

Denver, including, but not limited to, a person taking full-time, part-time, non-
degree seeking, and concurrent high school enrollment coursework at CU Denver, 
a person active in an academic program, a person pursuing undergraduate, 
graduate, or professional studies, a person admitted to or in the process of 
admission to CU Denver, and a person attending orientation at CU Denver. 

 
34. Support Person: An individual selected by a student involved in the Student or 

Organizational Conduct Process who provides support, advice, and guidance to 
the student who is not involved in the incident(s) being addressed. This individual 
may be a parent/guardian, partner, lawyer, staff or faculty from the university, 
therapist, and friend (Section (III)(E)). 

 
35. University: The University of Colorado Denver. 
 
36. University Employee: Full-time, part-time and contract employees, and student 

workers of CU Denver, CU Denver Housing & Dining, MSU Denver, CCD, and the 
Auraria Higher Education Center (AHEC) who are performing their duly authorized 
duties.  

 
37. Weapon: An instrument of offensive or defensive combat, anything used or 

designed to be used in destroying, defeating, or injuring a person, an instrument 
designed or likely to produce bodily harm, including, but not limited to, any firearm, 
slingshot, cross-knuckles, knuckles of lead, brass or other metal, any bowie knife, 
dirk, dagger or similar knife, or any knife having the appearance of a pocket knife 
from which the blade can be opened by a flick of a button, pressure on the handle, 
or other mechanical contrivance (Section (II)(A) and Appendix D).  

 
38. Witness: Any individual who may have information relating to a Conduct case.  
 
39. Working Day: Any day, Monday through Friday, except for official University 

holidays.  
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A.   INTRODUCTION 
 
Student Organizations are integral to the mission of University of Colorado 
Denver. Membership in such Student Organizations should champion the 
enrichment of all members, participants, recruited members, and the greater 
community. Group inclusion or initiation, by means of hazing, is strictly 
prohibited by CU Denver, the State of Colorado1, and the U.S. Department of 
Education.  
 
To uphold the mission of CU Denver, and relevant laws, CU Denver is 
responsible to meaningfully prevent, address, and disclose concerns of 
Hazing.  
 
B.   TABLE OF CONTENTS 
 

A. Introduction 
B. Table of Contents 

 
 



C. Policy Statement 
D. Definitions 
E. Prevention and Education 
F. Addressing Concerns of Hazing 
G. Annual Security Report 
H. Transparency Report 

 
C.   POLICY STATEMENT 
 

1. CU Denver will provide education about Hazing in an effort to 
prevent the occurrence of Hazing in our community.  

 
2. CU Denver will address concerns of Hazing as a means of 

accountability. 
 

3. CU Denver has a responsibility to meaningfully record allegations 
and findings of Hazing in the Annual Security Report (ASR) and the 
Campus Hazing Transparency Report (CHTR).  

 
D.   DEFINITIONS 
 

1. The definitions below are adapted from the Stop Campus Hazing 
Act, which amended the Jeanne Clery Campus Safety Act, 20 USC 
1092(f)(2024).  
 

2. CU Denver uses the U.S. Department of Education’s definition of 
Hazing as the basis for disciplinary adjudication and for purposes 
related to the ASR and the bi-annual CHTR. 

 
3. U.S. Department of Education’s definition of Hazing:  

Any intentional, knowing, or reckless act committed by a person 
(whether individually or in concert with other persons) against 
another person or persons (regardless of the willingness of such 
other person or person), that — 
 
a. is committed in the course of an initiation into, an 

affiliation with, or the maintenance of membership in, a 
Student Organization; and  



 
b. causes or creates a risk, above the reasonable risk 

encountered in the course of participation in the 
institution of higher education or the organization (such as 
the physical preparation necessary for participation in an 
athletic team), of physical or psychological injury 
including —  

 
1. whipping, bearing, striking, electronic shocking, 

placing of a harmful substance on someone’s body, 
or similar activity;  
 

2. causing, coercing, or otherwise inducing sleep 
deprivation, exposure to the elements, confinement 
in a small space, extreme calisthenics, or other 
similar activity;  

 
3. causing, coercing, or otherwise inducing another 

person to consume food, liquid, alcohol, drugs, or 
other substances;  

 
4. causing, coercing, or otherwise inducing another 

person to perform sexual acts;  
 

5. any activity that places another person in reasonable 
fear of bodily harm through the use of threatening 
words or conduct;  

 
6. any activity against another person that includes 

criminal violation of local State, Tribal, or Federal law; 
and  

 
7. any activity that induces, causes, or requires another 

person to perform a duty or task that involves a 
criminal violation of local, State, Tribal or Federal law.  

 
4. U.S. Department of Education’s definition of a Student 

Organization:  



An organization at an institution of higher education (such as a 
club, society, association, varsity or junior varsity athletic team, 
club sports team, fraternity, sorority, band, or student 
government) in which two or more of the members are students 
enrolled at the institution of higher education, whether or not the 
organization is established or recognized by the institution.  

 
5. A concern is not required to be Clery reportable for it to be 

addressed by the University.  
 
E.  PREVENTION AND EDUCATION 
 

1. CU Denver’s Office of Student Life & Campus Community will 
require all leadership of registered student organizations to 
participate and complete an annual Anti-Hazing Training.   

 
2. The purpose of the Anti-Hazing Training is to prevent hazing 

before it occurs. The training may cover topics including: the 
University’s Anti-Hazing policy, skill building for bystander 
intervention, being ethical leaders, building group cohesion 
without hazing, the dangers of hazing, and where to report 
concerns of hazing. 

 
F.  ADDRESSING CONCERNS OF HAZING 
 

1. Any person who receives concerns of Hazing, or who observes or 
learns of conduct that is reasonably believed to be a violation of 
the Anti-Hazing policy, is expected to immediately report the 
alleged conduct to the appropriate office (described below).  

a. In the event the referring party is unsure of where to share a 
concern, the Office of Student Conduct & Community 
Standards (SCCS) will receive the report and coordinate its 
resolution with the appropriate office.  
 

b. Referrals can be made by submitting the “Student Conduct 
Incident Report” form on the SCCS’s website: 
www.ucdenver.edu/conduct  

 

http://www.ucdenver.edu/conduct


2. Refer concerns of students, or Student Organizations, engaging in 
Hazing to the SCCS. The SCCS’s referral form can be found on 
their website at: www.ucdenver.edu/conduct or the form can be 
submitted directly at: CU Denver - SCCS Referral Form 
Submission  
 
a. When the alleged Hazing is facilitated by a Student 

Organization, the concern(s) will be addressed through the 
CU Denver Organizational Conduct process. This process 
can be found in the Student Code of Conduct (the Code). 
 

b. When the alleged Hazing is facilitated by an individual 
student, the concern(s) will be addressed through the 
Student Conduct process described in the Code.  

 
3. When the alleged Hazing is facilitated by a staff or faculty 

member, refer the concern to Human Resources. 
 

4. When the alleged Hazing could be a violation of the Sexual 
Misconduct Policy or Nondiscrimination Policy facilitated by a 
student, Student Organization, staff or faculty member, the Office 
of Equity (OE) will consult with the relevant office to determine 
the appropriate process. The OE’s referral can be found on their 
website: www.ucdenver.edu/equity or the form can be submitted 
directly at: CU Denver - OE Referral Form Submission  

 
a. The OE may determine the concern should be addressed 

through a concurrent process or they may choose to have 
the matter addressed through one of the processes 
described above. 
 

5. It is considered within the scope of a student leader’s duty 
(Student Organization officers, student government officials, 
student employees, etc.) to report Hazing concerns to the 
appropriate office. A failure to do so could result in disciplinary 
action.  
 

http://www.ucdenver.edu/conduct
https://cm.maxient.com/reportingform.php?UnivofColoradoDenver&layout_id=0
https://cm.maxient.com/reportingform.php?UnivofColoradoDenver&layout_id=0
http://www.ucdenver.edu/equity
https://cm.maxient.com/reportingform.php?UnivofColoradoDenver&layout_id=2


a. Retaliating against an individual for reporting a Hazing 
concern is prohibited. 
 

6. If there is an immediate safety concern, physical danger, or a 
need for medical assistance, call 911.  
 

7. The University is committed to ensuring that students obtain 
timely medical assistance for themselves and for their peers. To 
this end, the University has instituted a “Good Samaritan & 
Medical Amnesty” Provision in the Code2. 

 
G.  ANNUAL SECURITY REPORT 
 

1. Reports of Hazing are to be reported by Campus Security 
Authorities (CSA’s) to the Clery Coordinator, and the appropriate 
law enforcement agency if necessary. 
  

2. An incident of Hazing is considered Clery reportable if the 
incident occurred in a Clery location or during a University 
program or activity and the incident meets the definition of Hazing 
(Section C).   
 

3. Reports of Hazing will be included in the Auraria Campus daily 
crime log.  

 
4. Reports of Hazing are to be documented by the designated Clery 

Coordinator to be included in the Annual Security Report (ASR).  
 

5. The ASR will be posted on an official CU Denver webpage and will 
be distributed annually to all students through electronic delivery. 

 
6. By October 1 of each year, the ASR, as required by the Clery Act, 

will be compiled.  
 

7. The ASR will include a policy statement that summarizes this 
document. 

 
 
 



8. The ASR will also include a summary of the prevention and 
awareness programs.  

 
H.  TRANSPARENCY REPORT 
 

1. CU Denver will create and produce a CHTR bi-annually (twice a 
year, or approximately every six months).  
 

2. The first CHTR is to be released by December 23, 2025, including 
data from July 1, 2025. 
 

3. The CHTR will include each incident involving a Student 
Organization for which there was a finding of responsibility for 
Hazing.  
 

4. As it relates to the finding of responsibility, the following will be 
included:  
 
a. The name of the Student Organization. 

 
b. A general description of the violation that resulted in the 

finding of responsibility, including: whether the violation 
involved the abuse or illegal use of alcohol or drugs, the 
findings of the institution, and any sanctions placed on the 
Student Organization. 

 
c. The dates on which: the incident is alleged to have 

occurred, the investigation was initiated, the investigation 
ended with a responsible finding, the Student 
Organization was provided notice of the responsible 
finding.  
 

5. The CHTR will not include personally identifiable information.  
 

6. The CHTR will be posted on an official CU Denver webpage.  
 
Notes 

1. History: 



• September 4, 2025: Policy created in response to federal changes 
 

2. Cross References/Appendix:  

• Stop Campus Hazing Act https://www.congress.gov/bill/118th-
congress/house-bill/5646 

• Colorado State Law: C.R.S. § 18-9-124 
• Office of Student Conduct & Community Standards Website  
• CU Denver - Student Conduct Form Submission 
• Office of Equity Website 
• CU Denver - OE Referral Form Submission 
 

3.   Responsible Office(s): 

• Division of Strategic Enrollment & Student Success; Student 
Affairs 

• Dean of Students  

https://codes.findlaw.com/co/title-18-criminal-code/co-rev-st-sect-18-9-124/
http://www.ucdenver.edu/conduct
https://cm.maxient.com/reportingform.php?UnivofColoradoDenver&layout_id=0
http://www.ucdenver.edu/equity
https://cm.maxient.com/reportingform.php?UnivofColoradoDenver&layout_id=2


Appendix C 

Good Samaritan & Medical Amnesty 

The health and safety of members of the University of Colorado Denver are of high 
concern to the University. The University is committed to ensuring that students obtain 
timely medical assistance for themselves and for their peers. To this end, we have 
instituted a “Good Samaritan & Medical Amnesty” Provision to the Code. This Provision 
offers a health-related response to the incident rather than a disciplinary consequence.  

The Auraria Campus Police Department or Denver Police Department will assist those 
individuals whose judgment or health is severely affected due to drug or alcohol 
consumption by facilitating transport to a local detox center or hospital, or by taking 
other protective measures. Students are encouraged to immediately inform police, CU 
Denver Housing staff, and/or security when assistance is needed. 

When a student assists an intoxicated individual in obtaining the assistance from police, 
security, residence life staff, or other medical professionals, neither the intoxicated 
individual, nor the student who assists, will be subject to formal University disciplinary 
action (such as probation, suspension, or expulsion) with respect to the drug or alcohol 
incident. Rather the student would be eligible to participate in an informal or dismissal 
process. Based on the totality of the incident, the Conduct Educator will make the final 
determination as to the applicability of this Provision and reserves the right to reduce 
sanctions or dismiss charges. 

For this Provision to apply, the intoxicated student(s), or involved organizations, must 
agree to a timely discussion focused on the level of concern for student health and 
safety to identify avenues of support and necessary resources. Serious or repeated 
incidents will prompt a higher degree of health and safety concern. Failure to complete 
recommended follow-up may result in disciplinary action and could prompt the 
imposition of a medical withdrawal, or suspension of the student organization. 

This Provision only applies to CU Denver’s Student Code of Conduct and has no status 
in other jurisdictions such as local or state courts. It should also be noted that this 
Provision may only be invoked by a student when their own case is being heard or 
investigated by a Conduct Educator or investigator.  

This Provision does not limit the authority of law enforcement personnel or CU 
Denver/AHEC staff to act as required at the time of the alleged violation. The Provision 
does not excuse or protect those individuals or organizations that deliberately or 
repeatedly violate the Alcohol or Drug provisions in the Code. This provision does not 
preclude disciplinary action regarding other violations of University standards, such as 
theft, sexual harassment/assault, vandalism, harassment, etc. 



Appendix D 

Marijuana and Psilocybin 

Students may have questions about how the laws and regulations of CU Denver, the 
State of Colorado, and the Federal drug laws interact with one another and more 
specifically how it affects them as students. CU Denver is located in the City and County 
of Denver and in the State of Colorado. These jurisdictions have laws that are in 
compliance with, and may challenge, CU Denver’s policies and Federal laws. There are 
two substances that students frequently have questions about: marijuana and 
psilocybin. 

Federal Laws: Marijuana, psilocybin, and other drugs are all still considered 
Federally illegal. 

Colorado Laws: Marijuana and psilocybin (and other psychedelics) have been 
decriminalized to some degree by the State. Marijuana and psilocybin both have 
a few specific restrictions such as needing to be over +21 to use the substance, 
having specific amounts that are acceptable to be in possession of, or requiring 
some type of a prescription from a medical physician, among other restrictions.  

CU Denver Policies: Use, possession, cultivation, distribution, etc. of marijuana, 
psilocybin, or other drugs is prohibited on and off-campus.  

The Drug-Free Schools and Community Act (DFSCA) “bars an institution of higher 
education from receiving funds or any other Federal financial assistance, including any 
federally funded or guaranteed student loans, unless it certifies to the Secretary that it 
has adopted and implemented a program to prevent the use of illicit drugs and the 
abuse of alcohol by students and employees.”  

CU Denver acknowledges that while in school, students deserve the best chance at 
success. We know for our students there is a strong correlation between decreased 
academic performance and the use/abuse of alcohol and other drugs. We also 
acknowledge that compliance with the DFSCA will lead to a healthier and safer campus. 
While our students may live in a place where certain substances have been 
decriminalized we urge all students, staff, and faculty to consider the potential harms of 
drug and alcohol use.  

 



Appendix E  

Colorado Law Regarding Riots 

Colorado Revised Statues (C.R.S) §18-9-101(2), states: 

“Riot means a public disturbance involving an assemblage of three or more persons 
which by tumultuous and violent conduct creates grave danger of damage, destruction 
or death.” 

C.R.S. § 18-9-102, states: 

“Inciting riot. 

1. A person commits inciting riot if he: 
a.  Incites or urges a group of five or more persons to engage in a current or 

impending riot; or 
b. Gives commands, instructions, or signals to a group of five or more 

persons in furtherance of a riot. 
2. A person may be convicted under sections 18-2-101, 18-2-201, or 18-2-301 of 

attempt, conspiracy, or solicitation to incite a riot only if he engages in the 
prohibited conduct with respect to a current or impending riot. 

3. Inciting riot is a class 1 misdemeanor, but, if injury to a person or damage to 
property results therefrom, it is a class 5 felony.” 
 

C.R.S. § 18-9-103, states: 

“Arming rioters. 

1. A person commits arming rioters if he: 
a. Knowingly supplies a deadly weapon or destructive device for use in a riot; 

or 
b. Teaches another to prepare or use a deadly weapon or destructive device 

with intent that any such thing be used in a riot. 
2. Arming rioters is a class 4 felony.” 

 
C.R.S. § 18-9-104, states: 

"Engaging in a riot. 

1. A person commits an offense if he or she engages in a riot. The offense is a 
class 4 felony if in the course of rioting the actor employs a deadly weapon, a 
destructive device, or any article used or fashioned in a manner to cause a 
person to reasonably believe that the article is a deadly weapon, or if in the 
course of rioting the actor represents verbally or otherwise that he or she is 
armed with a deadly weapon; otherwise, it is a class 2 misdemeanor. 

2. The provisions of section 18-9-102 (2) are applicable to attempt, solicitation, and 
conspiracy to commit an offense under this section." 

 



C.R.S. § 23-5-124, states: 

“Student enrollment - prohibition - public peace and order convictions. 

1. No person who is convicted of a riot offense shall be enrolled in a state-
supported institution of higher education for a period of twelve months following 
the date of conviction. 

2. A student who is enrolled in a state-supported institution of higher education and 
who is convicted of a riot offense shall be immediately suspended from the 
institution upon the institution's notification of such conviction for a period of 
twelve months following the date of conviction; except that if a student has been 
suspended prior to the date of conviction by the state-supported institution of 
higher education for the same riot activity, the twelve month suspension shall run 
from the start of the suspension imposed by the institution. 

3. Nothing in this section shall be construed to prohibit a state-supported institution 
of higher education from implementing its own policies and procedures or 
disciplinary actions, in addition to the suspension in subsection (2) of this section, 
regarding students involved in riots. 

4. The court in each judicial district shall report to the Colorado commission on 
higher education the name of any person who is convicted in the judicial district 
of a riot offense. 

a. The Colorado commission on higher education shall make the conviction 
reports received pursuant to paragraph (a) of this subsection (4) available 
to all state-supported institutions of higher education with the notification 
that the persons included in the conviction reports are subject to the 
provisions of this section and that the state-supported institution of higher 
education in which any of such persons are enrolled shall consider 
appropriate disciplinary action against the student. 

5. Each state-supported institution of higher education shall notify its students and 
prospective students of the requirements of this section. The governing board of 
each state-supported institution of higher education shall prescribe the manner in 
which this information shall be disseminated. 

6. For purposes of this section, unless the context otherwise requires: 
a. Convicted’ means having received a verdict of guilty, pleaded guilty or 

nolo contendere, or having received a deferred judgment and sentence. 
b. ‘Riot offense’ means: 

i. Inciting riot, as described in section 18-9-102, C.R.S.; 
ii. Arming rioters, as described in section 18-9-103, C.R.S.; 
iii. Engaging in a riot, as described in section 18-9-104, C.R.S.” 

 



Appendix F 

Student Infectious Disease Mitigation Protocols 

1. Purpose and scope of Student Conduct Code  

a. The health and safety of members of the university community are the primary 
concerns of CU Denver. To this end, CU Denver has instituted protocols for 
students pertaining to the mitigation of the spread of infectious disease. The 
Office of Student Conduct & Community Standards outlines prohibited conduct 
for students to provide the structures necessary to maintain an in-person 
academic experience, while mitigating the spread of infectious disease.  

b. Within the Student Code of Conduct there are three specific statements of 
prohibited behavior which apply to noncompliance of the established protocols 
to mitigate the spread of disease (See Section (II)(A) of the Code):  

i. (II)(A)(6) – Disruption 

ii. (II)(A)(8) – Failure to Comply 

iii. (II)(A)(27) – Violation of Law, Policy, or Regulations 

2. Beyond the expectations found in the Student Code of Conduct and to mitigate the 
risk of spread of infectious diseases, students are strongly encouraged to take 
personal responsibility for the health and safety of themselves and others by 
following these recommendations: 

a. Educating oneself about infectious diseases present in the community and 
following all CDC guidelines as well as any local, regional and statewide public 
health orders. 

b. Understanding the campus safety protocols. Visit the Public Health Response 
website: https://www.ucdenver.edu/public-health-response 

c. If contacted by an individual performing contact tracing/case investigation (from 
the university and/or from a state/local health department), students are 
strongly urged to participate in a timely manner.  

3. Reasonable Accommodations to the Student Code of Conduct: 

a. If a student feels they may require an accommodation due to a disability to 
comply with all or parts of these protocols, they should contact Office of 
Disability Resources and Services (DRS) at disabilityresources@ucdenver.edu. 
DRS will go through their normal accommodation process and provide a 
student with an accommodations letter if appropriate.  

b. If a student feels they may require an accommodation due to religion or creed 
to comply with all or parts of these protocols, they should contact The Office of 
Equity at equity@ucdenver.edu. 

 

https://www.ucdenver.edu/public-health-response
mailto:disabilityresources@ucdenver.edu
mailto:equity@ucdenver.edu


Appendix G 
Student Organizational Conduct Process 

I. Definition of a Student Organization 
A student-led group, club, or organization having students as its primary members 
or participants operating within the CU Denver community, regardless of formal 
registration or recognition with Office of Student Life & Campus Community 
(SLCC).  

II. Organizational Conduct  
Organizations that are registered or unregistered with CU Denver are required to 
abide by the CU Denver Student Code of Conduct (Code) and the Student 
Organization Handbook (Handbook).  
Unregistered organizations will not be provided the privileges and benefits of 
registered organizations but will be responsible to comply with all applicable Codes 
and Policies.  
In the event an Organization, or its members, are affiliated with the other 
institutions on the Auraria Campus, the SCCS and the SLCC will consult these 
institutions on how to appropriately address the reported concerns.  
Behavior displayed in connection to, on behalf of, organized by a student 
organization, or behavior engaged in by one or more individual(s) who are 
members of a student organization that potentially indicates one or more prohibited 
behaviors outlined in the Code or the Handbook or any other local, State, Federal, 
or University or Auraria Campus law, policy, or regulation (hereafter referred to as: 
Prohibited Behavior) could result in the Organization being involved in the 
Organizational Conduct Process (Section (II)(A) and (II)(B) of the Code).  
Formal rules of process, procedure, or evidence as established and applied to the 
civil or criminal justice system do not apply to this process. 
The initiation of the Organizational Conduct Process does not prohibit the Office of 
Student Conduct & Community Standards (SCCS) from initiating the Student 
Conduct Process, as described in the Code, in connection to the prohibited 
behavior of individual student(s).  
This process may be conducted in consultation with the Office of University 
Counsel. 

III. Procedures 
The Student Organizational Conduct Procedures reflects the procedures described 
in the Code in many aspects. Where the Student Organizational Procedures do not 
speak to a particular element of the process, the Conduct Educator will defer to the 
Student Code of Conduct for guidance.  
A. Referral Received 

1. The Student Organizational Conduct Process can be initiated by a 
written or oral account of an incident (a “referral”) to the SCCS, including 
but not limited Conduct Reports, Auraria Campus Police Department 
Reports, and accounts from any University employee or student, or other 
member of the University or Campus Community.  
Upon receiving the referral, a designee from the SCCS, in consultation 
with the SLCC, will determine whether the alleged behavior may be a 
type of Prohibited Behavior.  



a. No Further Action: If the alleged behavior would not be a violation 
of the Code or Handbook, the incident will be documented and the 
case will be closed. The student and/or organization are not likely 
to be notified of the referral and the report will not negatively reflect 
on their conduct history. 

b. Resolution Process: If the alleged behavior would be a violation of 
the Code or the Handbook, the Organizational Conduct Process will 
continue.  

B. Preliminary Review 
If it is determined that the behavior may be a prohibited behavior, the 
Investigator (Appendix A (18)), will conduct a preliminary review of the alleged 
violations. The preliminary review is used to determine the jurisdiction for 
adjudication purposes, the involved parties, and if there is a need for interim 
measures.  
1. Interim Measures: Are temporary measures put in place to protect the 

health or safety or members of the CU Denver community, or to protect 
the integrity of the investigation. Interim measures include but are not 
limited to, interim suspension of the organization, no contact orders 
between all members of an organization, and no contact orders between 
specific individuals. Interim Measures can be made permanent if the 
Organization is found responsible for a violation.  

C. Notice  
The Notice will include what is described in Section (VI)(B) of the Code.  
All allegations shall be presented through electronic delivery. The Notice will 
be sent to the known Officers of the Student Organization, the Faculty 
Advisor, the National Organization (if applicable), and the Office of Student 
Life & Campus Community.  

D. Desired Resolution: As described in Section (IV)(C) of the Code. 
E. Initial Meeting 

1. As described in Section (IV)(D) of the Code. 
2. The Investigator will invite the known Officers of the Student 

Organization and the assigned Faculty Advisor to the Initial Meeting. 
a. The Organization is permitted to include a support person/advisor 

at the Initial Meeting (Section (III)(E) of the Code). 
b. The Organization is permitted to include a representative from their 

National Organization.  
3. The Initial Meeting will also be utilized to determine the Organization’s 

Representatives. The Organization’s Representatives will be the 
individuals responsible for sending and receiving important 
correspondence throughout the process. If this is not determined at the 
Initial Meeting, the known President of the Organization and the Faculty 
Advisor will be considered the Organization’s Representatives. 

F. Resolution Procedures  
1. Restorative Justice Resolution: As described in Section (IV)(E) of the 

Code. 
2. Formal Organizational Conduct Process 



a. The Investigator will interview relevant members of the Student 
Organization, witnesses, and impacted party(s) in individual 
meetings to learn more about the alleged violations. Individuals 
being interviewed are welcome to include a support person or 
advisor at this interview (Section (III)(E) of the Code).  

b. The Investigator will gather additional information that is deemed 
relevant to the alleged violations (Section (III)(I) of the Code).  

c. Once the investigation is determined to be reasonably complete, 
the Investigator will prepare the Investigative Summary and 
Investigative File.  

The Investigative Summary will include the:  
i. Description of the incident of which the alleged violation took 

place 
ii. Copy of the Notice 
iii. Procedural timeline 
iv. List of the interviews conducted, including date and time.  
v. Participant name key including their identities and a brief 

description of their role at the University and relevance to the 
investigation. 

vi. List and description of all relevant exhibits 
The Investigative File will contain, but is not limited to:  

i. Summaries of the Interviews 
ii. Documentary Evidence 

d. The Organization’s Representative(s) will have an opportunity to 
respond to the Investigative Summary and Investigative File with 
further information that pertains to factual disputes or clarifying 
information. Parties will be unable to change the information 
provided by other parties or witnesses; rather they will be able to 
respond to the information. Upon the review of the Investigative 
Summary and Investigative File, the Organization’s 
Representatives may:  
i. Provide any additional information that they believe is relevant 

to the investigation 
ii. Identify any new witnesses they believe should be interviewed 

(including a description of what topics/issues the witness is 
able to speak to that is not currently reflected in the 
documents).  

iii. Identify any additional evidentiary materials that they believe 
should be collected and viewed to the extent that such items 
are reasonably available and relevant.  

iv. Identify any information that they believe was inappropriately 
included or excluded.  

The Organization’s Representatives will have ten (10) business 
days to submit their written response to the Investigative Summary 
and Investigative File. 



The Investigator will review the written response. If additional 
information gathering is necessary, the Investigator will do so.  

e. Final Investigative Report and the Investigative File: At the 
conclusion of the response period for the Investigative Summary, 
the investigator shall prepare a Final Investigative Report (FIR). 
The FIR will be comprised of the Final Investigative Summary, any 
relevant corrections or amendments, and the written response from 
the Organization’s Representatives. The Investigator will include 
their recommended findings and rationale. The FIR and the 
Investigative File will be provided to the Student Organization 
Determination Board (SOD Board).   

H. Student Organization Determination Board 
1. The SOD Board will be convened by the Facilitator to determine the 

appropriate determination and sanctions in the event the Student 
Organization is found responsible for a violation.   

2. The SOD Board will be made of three (3) trained members who are 
collectively authorized to make determinations for Student 
Organizational Conduct findings and impose sanctions for Student 
Organizations.  

G. Determination  
1. The role of the SOD Board is to consider all provided information in 

making a decision as to whether or not, based on a preponderance of 
the evidence, the Student Organization violated the Code or the 
Handbook.  

2. The SOD Board will either decide the Student Organization is 
responsible or not responsible for the alleged violation (Section 
(IV)(G)(3)). If the Organization is found Responsible, the SOD Board will 
proceed with determining the appropriate sanctions (Section H below). 
a. The SOD Board’s Determination will include a statement of 

rationale for each finding of responsibility for each charge and their 
conclusion of the relevant facts as they relate to the Code and 
Handbook.  

b. If not responsible, the SOD Board will provide their determination to 
the Organization’s Representative’s and the SCCS. The 
determination will be documented and the matter will be considered 
closed. There will be nothing further required of the Organization to 
resolve the matter.  

I. Sanctions: As described in Section (VI)(H) of the Code.  
1. The SOD Board will consider aggravating and mitigating factors as well 

as comparator cases in determining the sanctions. Aggravating and 
mitigating factors pertinent to a sanctioning decision may include, as 
applicable:  
a. Severity and/or pervasiveness of conduct and whether it escalated 

during the incident;  
b. The impact of separating an Organization from the University;  



c. Whether the misconduct was facilitated by use of illicit drugs or 
alcohol;  

d. Whether there was a physical, emotional, or financial harm caused 
to the University or its affiliates.  

e. Reputational damage to CU Denver;  
f. Relationship between the parties, including degree of control of one 

party over another;  
g. Whether there was force/violence, weapons, or threats of 

force/violence;  
h. Any prior history of related criminal, conduct, or policy violations;  
i. To what degree was the violation intentional, involved 

premeditation, or orchestration;  
j. Attempts to conceal the violation, mislead investigator(s), or 

interfere with the investigation;  
k. Acceptance of responsibility by the Student Organization or its 

members and/or;  
l. Ongoing safety risk to the impacted party and/or CU Denver 

Community.  
2. Possible Sanctions 

a. Educational Sanctions 
i. Attend a workshop/program 
ii. Reflection Papers 
iii. Create a Material  
iv. Review Policies 

b. Reparative Sanctions 
i. Accountability Meeting(s):  
ii. Restitution 
iii. Letter of Apology 
iv. Community Service 

c. Disciplinary Sanctions 
i. Warning/Written Reprimand: A warning/written reprimand is a 

written statement from the Board that the behavior was 
inappropriate and that more serious action will be taken if 
there are future violation(s).  

ii. Probation: Probation lasts for a specific period of time, and is 
typically implemented by semesters. Any violation of university 
policies or the conditions of probation committed during the 
probationary period will result in further disciplinary action. 

iii. Probation with loss of good standing: The Student 
Organization is able to operate but is ineligible to receive the 
benefits of a registered student organization. The Organization 
is unable to travel, receive funds, or sponsor events during this 
time. 

iv. Governance Change: The SOD Board may determine that the 
leadership of the Organization, acting on behalf of the 



Organization, is at fault and is responsible to reelect new 
officers. 

v. Loss of Privileges: The student is restricted from using or is 
denied specified University services or access, including 
participation in University activities. 

vi. Suspension: The organization is unable to operate at CU 
Denver for a specific period of time. The suspension expires 
after the period of time has passed and the Organization 
completed the required sanctions. The Organization is 
required to reapply to be a registered Organization. 

d. Additional Sanctions: The Board has the discretion to impose any 
additional sanctions that may be warranted and appropriate given 
the circumstances of the case. 

J. Final Outcome 
The Facilitator will distribute the Final Outcome Letter to the Organization’s 
Representative(s).  
The Final Outcome Letter will include: 
1. The determination of the SOD Board (Responsible or Not Responsible), 

and a rationale for when there is a Responsible finding.  
2. The sanctions and analysis of the aggravating and mitigating factors as 

applicable. 
3. Information about the Appeal process, specifically a link to the form and 

the submission deadline.  
K. Appeals 

1. The Appeals process (timeline, grounds, assessment, and 
communication of the decision) is reflected in Section (IV)(K) of the 
Code.  

2. An Organization who is found “Responsible” for violation(s) of the Code 
or the Handbook may appeal the Decision to the Organizational Appeal 
Body by submitting the CU Denver Student Conduct Appeal Form1. 
Resolutions through an RJ Process are not eligible for an Appeal.  

3. The Appeal Body will consist of three members: the Dean of Students, 
the Director of the Office of Student Life & Campus Community or their 
designee, and a mutual supervisor of the two areas. 

 
1 https://cm.maxient.com/reportingform.php?UnivofColoradoDenver&layout_id=3 

https://cm.maxient.com/reportingform.php?UnivofColoradoDenver&layout_id=3
https://cm.maxient.com/reportingform.php?UnivofColoradoDenver&layout_id=3


Appendix H 

Colorado Law Regarding Concealed Carry Weapons 

In May 2024, Colorado Governor Jared Polis signed a law making it a misdemeanor to 
knowingly carry a firearm onto certain sensitive areas, which includes school grounds. 
The law took effect July 1, 2024  and includes the open and concealed carry of firearms 
on University and College Campuses. Those carrying out the duties of university 
employment requiring the use of a firearm (e.g., state certified police officers) are an 
exception to this change. On June 21, 2024, members of the Board of Regents resolved 
to amend weapons policies to align with State law. Please review CU Regent Policy 14.I 
for more information. 

Colorado Revised Statue § 18-12-105.5, states: 

 (1) A person commits a class 6 felony if such person knowingly and unlawfully and 
without legal authority carries, brings, or has in such person’s possession a deadly 
weapon as defined in section 18-1-901 (3)(e) in or on the real estate and all 
improvements erected thereon of any public or private elementary, middle, junior high, 
high, or vocational school or any public or private college, university, or seminary, 
except for the purpose of presenting an authorized public demonstration or exhibition 
pursuant to instruction in conjunction with an organized school or class, for the purpose 
of carrying out the necessary duties and functions of an employee of an educational 
institution that require the use of a deadly weapon, or for the purpose of participation in 
an authorized extracurricular activity or on an athletic team.  

(2) (Deleted by amendment, L. 2000, p. 709, § 45, effective July 1, 2000.)  

(3) It shall not be an offense under this section if:  

(a) The weapon is unloaded and remains inside a motor vehicle while upon the real 
estate of any public or private college, university, or seminary; or  

(b) The person is in that person’s own dwelling or place of business or on property 
owned or under that person’s control at the time of the act of carrying; or  

(c) The person is in a private automobile or other private means of conveyance and 
is carrying a weapon for lawful protection of that person’s or another person’s or 
property while traveling; or  

(d) The person, at the time of carrying a concealed weapon, held a valid written 
permit to carry a concealed weapon issued pursuant to section 18-12-105.1, as said 
section existed prior to its repeal; except that it shall be an offense under this section 
if the person was carrying a concealed handgun in violation of the provisions of 
section 18-12-214 (3); or  

(d.5) The weapon involved was a handgun and the person held a valid permit to 
carry a concealed handgun or a temporary emergency permit issued pursuant to 
part 2 of this article; except that it shall be an offense under this section if the 
person was carrying a concealed handgun in violation of the provisions of section 
18-12-214 (3); or  

https://www.cu.edu/regents/policy/14


(e) The person is a school resource officer, as defined in section 22-32-109.1 
(1)(g.5), C.R.S., or a peace officer, as described in section 16-2.5-101, C.R.S., when 
carrying a weapon in conformance with the policy of the employing agency as 
provided in section 16-2.5-101 (2), C.R.S.; or  

(f) and (g) (Deleted by amendment, L. 2003, p. 1626, § 51, effective August 6, 2003.)  

(h) The person has possession of the weapon for use in an educational program 
approved by a school which program includes, but shall not be limited to, any course 
designed for the repair or maintenance of weapons. 

 



Appendix I  

Parent/Guardian Contact Policy 

Pursuant to FERPA, the SCCS can communicate with a student’s parent or guardian in 
specific situations. For more information about FERPA, please visit 
https://www.ucdenver.edu/registrar/student-resources/ferpa.  

If a Parent/Guardian contacts CU Denver seeking information regarding a student’s 
alcohol or drug-related conduct record, and the student is under 21 years of age, 
information may be shared by an informed, full-time staff member in the Office of 
Student Conduct & Community Standards, or their designee.   

The designated staff member may share information regarding any alcohol or drug-
related infraction in which a student, afforded due process through the conduct 
procedures, has been found responsible for the violation. Parents seeking information 
regarding behaviors for which an outcome is pending, or the student was not found 
responsible, must have their student’s written consent to the disclosure. The Release of 
Information form can be downloaded from the Student Conduct & Community 
Standards Office website, or you can follow this link to the Release of Information.  

When CU Denver is aware of an alcohol or drug overdose requiring hospitalization, and 
the student is personally unable to make contact with family, an informed CU Denver 
staff member may notify the Parents or guardians, regardless of whether or not the 
student has been found responsible for the violation. 

Further, notification to Parents/guardians is allowed when: 

• The violation involved was of sufficient severity or related to a pattern of drug or 
alcohol related violations which warrant a drug or alcohol evaluation; or 

• The violation involved was of sufficient severity or related to a pattern of drug or 
alcohol related violations which, should a further infraction occur, would likely 
result in suspension or expulsion from the University; or 

• The violation involved harm, or threat of harm, to self or another person; or  
• There was a significant risk to the health or safety of the student as a result of 

consumption of alcohol or use of drugs. 
 

Any student may request that information not be disclosed to Parent/Guardians, if the 
nondisclosure request is related to personal safety or other serious family 
circumstances. This request must be made in writing to the Conduct Educator prior to 
the Conduct Decision Letter being issued in the conduct case. The Conduct Educator 
may, at their discretion, honor the non-disclosure request. 

To best facilitate communication with Parents/Guardians, Conduct Educators should 
encourage students to speak first to their Parents/Guardians regarding conduct issues. 

https://www.ucdenver.edu/registrar/student-resources/ferpa
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